
 

Chair’s update – November 2017 

The Board aims to continually engage with Welsh food and drink businesses, to ensure its work 

remains relevant and that it continues to add value for the benefit of the industry. As an energetic 

team, we are very focused on delivering growth in the food & drink through our three workstreams: 

• Customers and Markets 

• People and Skills 

• Business and Investment 

As we reach the mid-point of implementing our current action plan, we are looking to refresh our 

activities to ensure they remain relevant and flexible enough to respond to new challenges and 

opportunities in what is a constantly evolving landscape. We recently held a strategy day in 

partnership with colleagues in the Welsh Government to review the success of our work so far and 

plan the next growth stage of the Welsh food and drink industry. As part of this we have published 

an updated Strategic Plan for 2018 where we’ve outlined our key objectives and how these will be 

delivered through three priority work streams. 

An example of our work delivered in collaboration with the Welsh Government is through the recent 

‘Invest in Skills : Invest in Growth’ conference at the Cardiff Coal Exchange. 

It was a pleasure to be involved with what turned out to be a highly productive event, featuring so 

many informative presentations and discussions. An especially positive aspect was the fact so many 

food and drink businesses were present and working constructively with training providers, 

government officials and wider industry figures in helping shape our industry-led skills strategy.  

Due to the excellent work between industry and Government, we are currently undergoing a period 

of growth in the sector, and having continued access to a workforce with the right skills is essential 

to ensuring this continues. A skilled workforce will also help future proof the industry against the 

uncertainties of Brexit, with figures showing 28% of those currently working in Welsh food and 

drink manufacturing being born elsewhere in the EU. 

It is quite clear from the event that one of the barriers facing the industry in terms of recruitment 

are misconceptions that exist in connection with what career opportunities are available. The board 

is determined that when we present our strategic report, it will not only identify where there are 

future skills requirements, but will also challenge these misconceptions and help inspire the next 

generation of Welsh scientists, engineers, technicians – and more – to choose a career in food and 

drink. We’re currently working on the skills strategy and will present the findings at our follow-up 

conference on 8 February at Venue Cymru, Llandudno.    

As ever, all correspondence with the board is welcomed and we can be reached through 

chair.fdwib@gov.wales.  
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